
Leadership Assessment Yourself
Find out why and how you will experience the greatest purpose, 

success and fulfillment in  specific careers! Learn how our career 
assessment process predicts your best career fit with an 85% 

probability of success.

Take a tour of our assessment and consulting process in support 
of your best career choices. Learn why your behavioral skills play 
a key role in determining your best career fit. Academic 
accreditation, work experience and career interests are not 
enough to select your best career path(s). In fact, without a 
strong alignment between your behavioral strengths and the soft 
skills required for a specific job, you will not come close to 
realizing your full potential.

There are three distinct levels of career and leadership prediction 
provided by this diagnostic process:

1. Your top ten best career choices, with the emphasis on the 
specific mix of these careers.

2. Your best leadership fit and role.
3. Your top soft skills development priorities relative to your best 

career fit.

Three Distinct Levels of Predictive Reporting:

Our demo process walks you through a guided tour of the assessment and consulting process using a select sample 
of the assessment questions, report elements and consulting engagement. 

The SuccessFinder and Personality DNA are the only career assessment tools that accurately quantify the compelling 
correlation between your behavioral strengths, measured across the 85-trait periodic table of human behavior, and 
career success. No other assessment on the planet offers this type of evidence-based research or predictive 
accuracy. This correlation identifies the career roles in which you will experience the greatest purpose, fulfillment, 
and achievement.
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Our demo process walks you through a guided tour of the assessment and consulting process using a select sample 
of the assessment questions, report elements and consulting engagement. Simply click on this demo link to access 
this guided tour: DEMO LINK WILL GO HERE.


